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IN PERSON:  

Amina Gabol
Physiotherapist 
Denied LTD and 
Dismissed
Amina Gabol truly had it all. After 
college, Amina landed her dream job as a 
Physiotherapist and met the man of her 
dreams too! Now, at 45-years-old, Amina 
was just as happy. She liked getting up 
every day to help people with physical 
difficulties and pain, and she loved 
coming home to her amazing family.

THE MOMENT THAT CHANGED 
EVERYTHING
Getting out of the shower at home, 
Amina slipped and fell on the wet floor, 
hitting her head. It hurt a little, but 
Amina got up and went to work anyway. 
Later that day, Amina was dizzy, light-
headed and her vision began to blur- 
there was no way she would be able to 
treat the rest of her patients.  Without 
hesitation, Amina called her husband 
and had him bring her to the ER. Here, 
the physician told her that she had 
experienced a Severe Concussion. All 
of this meant a minimum of 6-8 weeks 
off work to avoid further complications. 
Amina was crushed.  She hated to 
abandon her patients, but more than 
that: how could she possibly support her 
family if she stopped working?

REST, RECUPERATION AND 
RECOVERY
Lucky for Amina, she was quickly 
approved for her disability benefits, and 
the financial support allowed her to take 
the time she needed to recover from her 
unfortunate accident.  After 12 weeks 
of rest and recuperation, Amina felt 
ready to get back to her patients! Amina 
wanted to start slowly, with just a couple 
of days a week, but her supervisors 
were eager to have her back on the job 
meeting the demands of her clients. 

Very quickly, Amina learned that her 
accident was still having residual effects 
on her body.  Often, Amina’s vision would 
blur and some objects would take several 
seconds to come into focus.  

Amina was devistated when her employer terminated her job after a debilitating accident.
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Amina found herself having debilitating migraines that 
prevented her from treating her patients to the best of 
her ability.  Most upsetting of all, Amina found herself 
finding it hard to find and say the right words when she 
communicated with her colleagues. She worried for the 
future.

ACCIDENT VICTIM IS WRONGFULLY 
DISMISSED
A few weeks after her return, Amina’s supervisor 
informed her that she was being let go. The company 
felt that Amina was no longer able to perform the duties 
of her job, so they offered her two weeks termination 
pay and asked her not to return.  

Amina was devastated that this was happening to her. 
Then Amina called her disability insurance to re-apply 
for her benefits.  She was denied on the basis that she 
was able to work.

HOW SHARE LAWYERS HELPED 
With nowhere left to turn, Amina quickly booked 
a consultation with Share Lawyers.  A family friend 
had used their services before, so Amina knew that 
the firm had years of experience helping others in 
a similar situation.  Immediately, the team at Share 
got to work compiling a strong case against Amina’s 
insurance company and former employer.  The Share 
team empathized with Amina and cared about the 
details of her case.  Amina’s lawyers were careful not to 
overwhelm her with unnecessary paperwork and forms. 
It took some time, but Share Lawyers negotiated a fair 
and substantial settlement on Amina’s behalf for both 
the disability claim and her wrongful dismissal. After 
the case was settled, Amina was able to find another 
physiotherapist position part-time, which gave her more 
time to recover from the accident. SP
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[All names and identifying details have been changed to protect the 
confidentiality of all involved.]

INSPIRATION

If we had no winter, 
the spring would not be 
so pleasant: if we did 
not sometimes taste of 
adversity, prosperity 
would not be so 
welcome.

-Anne Bradstreet

A neighbour was watching a little boy playing 

with a ball and bat in his backyard. “I’m the 

greatest hitter in the world” the boy exclaimed 

as he threw the ball into the air. He swung with 

all his might but missed the ball and fell down 

himself. “Strike One” he says as he gets up. He 

throws it up again and swings. Again the ball 

falls to the ground with a thud. “Strike Two” he 

yells still undeterred. “I’m the greatest” he says 

as he swings once again hitting only air as the 

ball falls to the ground. This time he dances 

around the backyard as he yells “Strike Three.... 

I’m the greatest pitcher in the world!”

Laugh!
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ASK A LAWYER:
Accidental Death and 
Dismemberment Coverage & Long 
Term Disability

Q: What exactly is accidental death and dismemberment 
coverage? 

A: Accidental death and dismemberment coverage provides 
you and your family with the security of knowing that in 
the event of a tragic accident your family may receive a 
specified lump sum amount. If your loved one passes away 
or becomes dismembered after an unexpected disability 
accident, this type of insurance may pay out benefits to help 
you cover medical costs and continue paying daily living 
expenses, such as mortgage or rent, or it may pay a lump sum 
one-time payment. Unlike life insurance, accidental death 
and dismemberment coverage usually provides a onetime 
payment if the insured loses a limb, speech, hearing or sight 
from an accident. The comparatively low premiums of this 
type of insurance, compared to its substantial payouts, make 
this coverage one to consider for any family or business.

Q: I was fired from 
work because I have 
frozen shoulder and 
could not type for 
extended periods of 
time. My employer 
did not try to 
accommodate me at 
all. Now my long-term disability insurance company says 
that I am ineligible for benefits because I am no longer an 
employee. What are my options?

A: If you have been terminated due to a disability, you 
may have rights and remedies against your employer with 
respect to your wrongful dismissal and/or a right to file a 
human rights complaint. In addition, if you are disabled 
from the essential duties of your job, you should be given 
the opportunity to claim disability benefits. The question 
of whether you can be accommodated, or whether perhaps 
you are totally disabled because you are unable to complete 
the essential tasks of your job, can be difficult to answer on 
a general basis. If you are facing a situation like this and are 
unsure of what to do, you should consult an experienced 
disability and/or employment lawyer that is familiar with the 
implications of these potentially overlapping claims.

Always #AskALawyer if you have disability law questions! Put 
our years of experience to work for you!

DID YOU KNOW?

Connecting with friends, family and the world helps 
to shape community, and can often solve community 
problems.  We often worry about the physical factors 
that affect our health, but we sometimes forget about 
the emotional or psychological factors that shape us 
as human beings.   

What are the benefits of a good relationship? 
Friends and family can help you celebrate good times 
and provide support during bad times. These types of 
relationships can also:

•  Increase your sense of belonging and purpose
•  Help you cope with traumas, such as serious illness, 
job loss or the death of a loved one
•  Improve your self-confidence and self-worth

Why is it sometimes hard to make friends or 
maintain relationships with family?
Many adults find it hard to develop new friendships 
or keep up existing relationships we have with friends 
or family members. When life gets busy or hard, these 
relationships may take a back seat to other priorities. 

How can I stay connected with my friends and 
family?
Life can be busy, but whenever possible, connect with 
your friends and family in-person. If not, schedule a 
Skype chat or send them a Facebook message! Try to 
incorporate your relationships into your daily life- go 
shopping together, run your errands together, grab a 
coffee, go jogging together. SP

Relationships With Family & Friends 
Can Improve Your Health!
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“At first I did not think that we would win. 
But we did. I am very happy about my 
experience with Share Lawyers.” 
- Sheldon F.

“I was satisfied with the outcome and had 
decent and fair settlement without going to 
court. Thanks to Share Lawyers and all the 
staff.”
- Genevieve G.

I was very nervous of the thought of 
obtaining lawyers to help fight my case but 
Share Lawyers made it a positive experience 
and made me feel at ease. 
- Kelsey P.

Share Lawyers is a leading Toronto law firm 
that specializes in insurance disputes in 
Ontario. 

Following an accident or illness, Share 
Lawyers helps people to get the support 
they need and deserve.
 
Please recommend Share Lawyers to your 
family and friends with long-term disabilities 
who struggle with private or group insurance 
claims.

Visit www.ShareLawyers.com to join 
our online communities!  

WHEN YOU MAKE A REFERRAL, 
YOU MAKE A DIFFERENCE. 

Refer a Friend

Happy Mother’s Day! 
May 10th is Mother’s Day! We’d like to 
celebrate and appreciate the amazing
women in your life who are and have
been supportive, caring and positive.
Take the time to say thanks to your 
Mom, Aunts, Grandmother or Female 
Friends who have made your life more 
wonderful!
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